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“Truth and Reconciliation: Start a Conversation”
Moderators: Bob Waldon, Q.Med and Bunny Macfarlane, C.Med
By Mary Korica
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Does it matter to you?” All of the
participants felt that reconciliation
mattered to them, some because
they felt burdened by a Canadian
identity that included the harm of
residential schools, others because
of the opportunity to turn harm to
good by developing a model of
understanding in Canada that
might benefit or inspire others.
Many attendees said that they did
not know what reconciliation
looks like, and sometimes commented with a note of despair at
what they perceived as the complex and long-entrenched nature
of the problem. But even so they
offered ideas of reconciliation,
including treating people equally
and with equal respect, as well as
developing a deep understanding
of each other through education
and a change of attitude.
Some people noted that reconciliation cannot be a single event or
action—that it is a process. For
example, one person suggested
that reconciliation may look
different depending on particular

circumstances, but in all cases
there must be an ongoing polishing of the relationship. Another
drew from a tenet of Restorative
Justice which requires asking the
question “what does the victim
need?” She pointed out that no
one can assume what the victims
need after cultural genocide, and
it would be good to have a
nation-wide conversation where
groups across the country ask:
what are the native communities’
needs and how can we help fulfill
them? Drawing on her own experience with native people, another
attendee said that reconciliation
looks like “hard work—and wonderful work.” She recalled the
advice she had been given by the
late Anishnawbe elder Joe
Sylvester to remind the group that,
as with anything, the way you
learn to do it is one step at a time.
One person commented that
reconciliation is about bridging a
divide between two parties, which
requires a number of things to
happen. As a first step the victims
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must be empowered so that
they can participate fully in
reconciliation, and this should
include restitution. Also, reconciliation must at some point
involve forgiveness, which
requires bringing the offender
into a process that affords them
some dignity and promotes their
honest apology. He noted that if
the churches and government
institutions responsible for the
legacy of residential schools are
vilified entirely, it may trigger
distancing and hardening rather
than re-establishing connection. “If
we allow our anger and disgust to
dominate, we risk perpetuating
the divide,” he warned.
Commenting that forgiveness did

ADRIO Internship Program
Seeking Supervisors:
ADRIO's new Internship Program is seeking additional supervisors for
Interns throughout the GTA. You will find a comprehensive description
of the program, a supervisor application, and an agreement governing the supervisor/supervisee relationship online here:

http://www.adrontario.ca/resources/PilotInternshipProgram.cfm.

Interested in applying for an Internship?
ADRIO is accepting internship applications! Interns must possess a post
secondary degree, diploma or certificate or educational equivalent
and will have completed 80 hours of approved mediation training. This
internship will also be of interest to members with experience in one
area who wish to expand their practice. A completed internship will
contribute to a Qualified Mediator (Q.Med) or Chartered Mediator
(C.Med) designation. Read more and find the application online:
http://www.adrontario.ca/resources/PilotInternshipProgram.cfm.
http://www.adrontario.ca/resources/PilotInternshipProgram.cfm
If you are interested in being a Supervisor, or have any questions regarding this
program, please contact Mena Sestito, 416-487-4447 ext. 101, mena@adrontario.ca.
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not seem possible to him at this
time, another person said the goal
should be good practices based
on good intentions, which may
allow the next generation to
move reconciliation further.
Someone followed up by saying
she did not believe it is anyone’s right to ask for forgiveness, that forgiveness is a gift
which can only be offered, not
requested. She added that, given
the enormity of the harm done, if
the opportunity for forgiveness
arises, it will have to be conveyed
through actions, which are a
stronger communication than words.
Another person expanded on the
1996 report of the Royal Commission on Aboriginal Peoples statement that “there can be no peace
or harmony unless there is justice.”
She said that there can be no
justice without a realization of
our interdependence. What is
true for Aboriginal people as
one people of the medicine
wheel 3 is true for all of them:
when one group is weak, we all
are. For this reason reconciliation
should matter to everybody. It
should also matter because native
people have great knowledge to
share with non-natives. “I think we
will realize that when they get

stronger, we all get stronger,” she
said.
The final TRC question that Ms.
Macfarlane posed to attendees
was: “Where do we go from
here?” A number of those present
saw a need to educate the
broader public about the TRC,
and promote a more accurate
understanding of First Nations in
Canada. One person commented that it would be unfortunate if the misguided,
dismissive view of First Nations
largely held by Canada’s nonnatives to this point was replaced by another simplistic
view of First Nations as victims.
They emphasized the wealth of
First Nations practices and ideas
that could be applied to
present-day concerns like the
environment, systems of political
organization and decision-making, and approaches to justice.
1

2
3

Attendees supported the idea of
promoting ongoing dialogue
about the TRC report in the course
of their personal and professional
lives when talking with friends,
neighbours, colleagues, other
organizations or their local Members of Parliament. Suggestions
also included promoting dialogue between native and nonnative communities,
contributing to holding governments accountable for implementing the 94
recommendations, and supporting school curriculum change
on the topic of First Nations. Ms.
Macfarlane committed to bringing the issues discussed during
the meeting to the attention of
ADRIO’s Board of Directors and
Mr. Waldon said that the topic
would be addressed again at
another meeting of ADRIO’s Public
Conflict Section.

“Circle” is a meeting format derived from North American First Nations practices. It is sometimes
known as Talking Circle, Healing Circle, Peacemaking Circle, Listening Circle, or Restorative
Justice Circle and involves a specially chosen object being passed to each person, assigning
them the opportunity to speak. It can be a powerful tool to improve decision-making and
strengthen community. (More information is available at: http://
www.dancingtoeaglespiritsociety.org/circles.php)
The Truth and Reconciliation Commission of Canada’s findings are available at: http://www.trc.ca/
websites/trcinstitution/index.php?p=890
The medicine wheel in North American First Nations worldview conveys multiple concepts, one of
which is that its four quadrants, black, red, yellow and white, represent the four symbolic races
making up the same human family. (Source: http://www.tncdsb.on.ca/new/resources/
ABOR%20Medicine%20Wheel.pdf)

ADRIO wishes to thank our writers for their contributions to our Newsletter.
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